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MEMORANDUM

FOR : The Chairperson, GAD Focal Point System (GFPS)/
Manager, Corporate Planning Department

FROM : Head Secretariat, GAD Focal Point System (GFPS)/
Division Chief, Planning & Policy Formulation Division (PPFD)

SUBJECT : AFTER ACTIVITY REPORT - Gender and Development
Plan and Budget FY 2026

DATE - 25 November 2025

1. Reference: Gender and Development Plan and Budget (GPB) 2025

2. The Gender and Development (GAD) Plan and Budget for Fiscal Year 2026 serves
as the strategic blueprint for the Philippine Charity Sweepstakes Office (PCSO) to
fully realize its commitment to Gender Equality and Women's Empowerment
(GEWE). This document outlines the systematically designed programs, projects,
and activities (PAPs), along with their corresponding financial allocation, aimed at
addressing priority gender issues within the agency's mandate. Anchored on the
principles of the Magna Carta of Women (Republic Act No. 9710), this plan adheres
to the directive to allocate a minimum of five percent (5%) of the agency’s total
budget towards GAD initiatives.

3. The 2026 GAD Plan and Budget is utilized as a strategic planning tool for Gender
Mainstreaming, ensuring that the concerns and experiences of both women and
men are an integral dimension of the design, implementation, monitoring, and
evaluation of all PCSO policies, programs, and services.

4. This Plan is structured to address gender gaps through two main approaches:
+ Client-Focused Activities: Interventions that directly address the specific gender
issues and needs of the PCSO's external stakeholders and beneficiaries,
particularly those belonging to vulnerable or marginalized sectors.

4+ Organization-Focused Activities: Initiatives designed to build the internal
capacity of the PCSO including the Gender and Development Focal Point
System (GFPS) and all personnel to effectively implement GAD mandates and
institutionalize gender-responsive governance.

5. Crucially, GPB highlights the integration of gender perspectives into the agency’s
Major Final Outputs, particularly through the significant allocation of funds to GAD
Attributable Programs, affirming that GAD is not merely a separate activity but a
core element of the PCSO'’s entire operational mission.
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6. The Philippine Charity Sweepstakes Office has exceeded the statutory minimum
GAD budget allocation requirement for FY 2026. Based on the proposed financial
allocation for FY 2026, the PCSO GAD budget is set at 8.67% of the total Corporate
Operating Budget which is 3.67 percentage points higher than the non-negotiable
legal threshold.

7. PCSO0 attributes its core and partner programs to the Gender and Development
mandate by integrating gender-responsive perspectives into its services. This
means that while the programs serve the general public, their design,
implementation, and impact are assessed to ensure both women and men,
particularly those from marginalized and vulnerable groups, benefit equitably.

8. The following are the GAD Attributed Programs for FY 2026:
ATTRIBUTED PROGRAMS

BUDGET

Universal Health Care Act

2,157,162,716.36

Medical Transport Vehicle Donation Program

279,000,000.00

Medical Access Program

1,285,613,498.53

Lotto Agents’ Commission

1,163,156,966.69

LGU Support as Mandatory Contribution of PCSO

326,864,601.36

Institutional Partnership Program 14,375,000.00
Corporate Social Responsibility Project 450,068,890.00
Employee Welfare and Development Program 48,533,329.77
Tulong ng Palasyo, Pusong PCSO Program 154,125,000.00

Total 5,878,900,002.71

9. This high level of attribution is a strong indicator of successful gender
mainstreaming within a GOCC, aligning with the mandate of the Magna Carta of
Women (RA 9710).




JO N H. GORONIO
GFPS Head Secretariat

Noted by:

ANNA LIZAP. INCIONG
GFPS, Chairperson



